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December Union Meeting Date 
Please mark your calendar for the third Wednesday of 
December for the General Membership Meeting. 

Wednesday, December 21, 2011 @ 6:00 pm 

The Annual Christmas Gathering will follow the 
December Meeting at the American Legion Post 303 
located at 2503 E. Mishawaka Avenue in South Bend. 

International Pension  
The International Pension Benefit Fund now has 
applications available on the IBEW website.   

Go to: www.ibew.org  
Resources 

  Pension Application & Instructions 

You can submit the last four digits of your social 
security number and card number to find out if you are 
eligible for a pension application.   If eligible the 
pension calculator will give you a projection of your 
benefits and a link to the application. 

D.C. Cook Crane Class 
If you are interested in becoming a Crane Operator at 
the D.C. Cook Nuclear Plant a class will be scheduled 
after the first of January at the JATC.  Please call the 
JATC at 574-233-1721 to get on the list. 

Code of Excellence Class 
A Code of Excellence Class will be held in early 2012.  
The time and date are yet to be determined.  If you are 
interested on taking the class please call the hall to 
sign up.  Some calls will be requiring this class in the 
future.  
 

2012 Membership Dues 

‘A’ Membership Dues…$30.00 per month. 

When Union Dues are delinquent, your Death Benefit 
from the International Pension is not in effect. 

HELP Committee Chili Cook-Off 
The HELP (Helping Electricians Live Properly) 
Committee will be hosting their 4

th
 Annual Chili Cook-

off on Saturday, February 25, 2012.  It will be held at 
the Union Hall from 11:30 am – 2:30 pm.  There will be 
door prizes and raffles.  The cost is $6.00 for adults or 
2/$10.00 and kids aged 6 and under are FREE.  There 
is no cost to enter your chili.  Gather your family and 
friends to try the different chili recipes and vote for your 
favorite!   Proceeds will benefit the HELP Fund.  
Tickets are available at the Union Hall. 

Money Purchase Plan Seminar 
A Money Purchase Plan Seminar will be held at the 
JATC on Monday, March 12, 2012 from 5:30 pm to 
7:30 pm. This Seminar will instruct you on how to 
access and navigate the Merrill Lynch Online site as 
well as the TIC/153 Benefits website. A representative 
of Merrill Lynch will be on hand to help with investment 
questions and options. This class will be limited to the 
first 20 to sign up.  Call the Hall at 800-986-1054 to 
sign up.  

Steward Training Class 
There is a Steward training Course scheduled for six 
consecutive Tuesdays starting January 10, 2012.  
Classes will be held from 5:30 pm – 8:30 pm at the 
JATC located at 56365 Peppermint Road in South 
Bend.  All currently appointed stewards are expected 
to attend.  The class is also open to anyone interested 
in becoming a steward.  Call the Union Hall to sign up. 

Pension Eligibility Requirement 
There has been some confusion on the 1 month break 
in service for pension eligibility.  To eligible for the 
Local Pension from the Michiana Area Electrical 
Workers Pension Fund you must have one Monthly 
Payroll Reporting period with zero hours reported for 
you.  Check with your employer’s payroll department 
to determine your payroll month beginning and ending 
dates, as it is not necessarily a calendar month.   

http://www.ibew.org/
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Births 

Jacob & Catrina Korenstra 
Son, born October 15, 2011 
His name is Braylon Jacob 
Weight: 8 pounds 6 ounces 
Length: 21 inches 

Chad Rohacs & Nikki Forler 
Daughter, born October 16, 2011 
Her name is Austyn Taylor 
Weight: 8 pounds 14 ounces 
Length: 22½ inches 

Scott & Christine Rozow 
Son, born October 15, 2011 
His name is Joseph Andrew 
Weight: 7 pounds 13 ounces 
Length: 20¾ inches 

David & Linzey Sirk 
Daughter, born October 20, 2011 
Her name is Bristol Charlie 
Weight: 7 pounds  
Length: 19 inches 

Benjamin & Jenna Grisham 
Son, born November 18, 2011 
His name is Gavin Benjamin 
Weight: 7 pounds  
Length: 19½ inches 

We will gladly list the birth of your children and 
grandchildren.  Please contact the Union Hall with 
your information. 

Deaths 
Robert Birtwhistle 
Retired JIW, initiated February 1946 
June 29, 1921 to November 25, 2011 

Jackpot Drawing 

up to $817 
Jackpot tickets are sold for $1.00 
each to members attending the 
Union Meeting. Half the money 
goes to the lucky ticket holder!  
The other half of the money is in 
a jackpot drawing of the ENTIRE 
membership; if the member is 
present at the time of the 
drawing, they win the money!  If 
the member drawn is not present 
the money will rollover to the next 
Union Meeting.  The drawing will 
be announced by the Local 153 
President at anytime during the 
meeting and  

YOU MUST BE PRESENT 

TO WIN! 

Retiree Breakfast 
DATE: January 4, 2012  
PLACE: Honker’s Restaurant 

211 E. Day Road, 
Mishawaka 

TIME: 9:00 A.M. 
Call the Hall to make your 
reservation at 574-287-8655 or 
800-986-1054.  

We hope to see you there! 

Congratulations to 

Our Recent Retirees 
 Jack D. Engelhardt 

 Harold H. Hall Jr. 

 Gary L. Martin  

 David A. Praklet  

 Stephen M. Westman  

Social Security 

Online  
You can now apply for retirement 
benefits online.  For more 
information or to apply visit their 
website at www.socialsecurity.gov. 

Applying for 

Retirement? 
The applications for the 
International Pension and the 
NEBF Pension are now available 
online.  The International website 
is www.ibew.org and the 
application is available under the 
Resources tab.  The NEBF 
website is www.nebf.com and 
the application is available under 
the participant tab.   

Estimated Pension Benefits 
and the Request for Application 
Forms for the Michiana Area 
Electrical Workers Pension are 
also available online at 
www.ibew153benefits.org under 
Pension tab.   

All Applications should be 
submitted at least 3 months 
prior to your intended 
retirement date. 

Also, to participate in the Health & 
Welfare Fund after retirement you 
must be active in the plan 3 
consecutive plan years prior to 
your retirement.  

Michigan License 

Exam Schedule 
Michigan Master Electrician & 

Michigan Journeyman Electrician 

2012 Exam 
Dates 

Location Application 
Deadline 

Thurs, Feb 16 Lansing Jan 19 

Thurs, May 10 Lansing April 12 

Tues, July 17 Escanaba June 18 

Thurs, Aug 16 Lansing  July 19 

Thurs, Nov 1 Lansing Oct 4 
 

Dates, times and locations are 
subject to change. Questions 
regarding licensing requirements or 
examinations should be directed to 
the Electrical Division at 517-241-
9320 

LIMO* Meetings 
*Local Informational Membership & Organizing 

Meetings begin at 7:00 PM. 
American Legion Post 

568 

3093 Johnson Road 
STEVENSVILLE, MI 

American Legion Post 
424 

202 S. Main Street 
BOURBON, IN 

January 5 
March 1 
May 3 
July 5 

September 6 
November 1  

February 2 
April 5 
June 7 

August 2 
October 4 

December 6 

Overtime/Holidays 
Inside and Residential Agreements 
Section 3.02: For the Holidays of 
New Years Day, Fourth of July and 
Christmas Day: When the holiday 
falls on Saturday, work performed on 
the preceding Friday will be paid at 
the rate of one and one-half times 
the straight time rate.  Work 
performed on the Saturday (holiday) 
will be paid at the rate of double the 
straight time rate.  When the holiday 
falls on a Sunday, work performed on 
both Sunday and Monday will be 
paid at the rate of double the straight 
time rate. 

Telecommunications Agreement 
Section 4.01(e): Time worked on 
New Year's Day, Memorial Day, 
Fourth of July, Labor Day, 
Thanksgiving Day, day after 
Thanksgiving Day and Christmas 
Day, is overtime and shall be 
compensated for at the rate of 
double time. When a holiday falls on 
a Saturday, it shall be celebrated on 
the preceding Friday; and when it 
falls on a Sunday, it shall be 
celebrated on the following Monday. 

http://www.socialsecurity.gov/
http://www.ibew.org/
http://www.nebf.com/
http://www.ibew153benefits.org/
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BUSINESS MANAGER REPORT 

Michael Compton 
Brothers and Sisters, 

It doesn’t seem we are less than a month before Christmas.  It won’t 
be long and the ground will be covered with snow and we will be 
settling in for several months of cold weather.  We will soon be 
listening to the weather man shift their lingo from heat index to wind 
chill factor and from scattered showers to lake affect snow. 

We had a little boost in work over the summer that 0will help 
replenish some of our member’s wallets not to mention our Trust 
Funds and the local Union General Fund. Most of the work took 
place at DC Cook for their scheduled refueling outage. We do have 
about 30 members still at DC Cook that should be there all winter 
working on several different contract projects.  Besides that we have 
several members working at the new hotel and convention venue 
being built at Four Winds Casino.  If you haven’t heard there is more 
work coming at the casino. A new Hard Rock Café has been added 
to the plans. That is great news for us. It should keep as many as 35 
members busy all through next year. Most of the work at Notre Dame 
has wrapped up for now. There is a new building coming out of the 
ground but won’t really get going until next summer.  As you may 
have read in the paper the Morris Inn at Notre Dame is scheduled for 
a major remodel and addition. ND officials have told me that project 
will start late next year. The project we are looking forward to is the 
new natural gas power plant to be built in New Carlisle. We expect 
that to begin about mid year 2012. 

I have heard a lot of discussion and concern recently about our Trust 
Funds. First I want to assure you the funds are relatively healthy. 
They are not where we want them to be but we are continuing to see 
unprecedented unemployment and a stock market that can’t make its 
mind up where it wants to go.  The good thing is our work has 
improved and it should continue to do so well into 2013-2014. The 
stock is much less predictable. In regards to our Health Care Plan 
what I can tell you is from now through 2014 we will see significant 
changes in the way health care is provided in this country. We are 
and will always continue to look for the best value for our members 
that our customers can afford. When we are considering making 
changes to our plan we keep the good of the majority in mind and 
always will. Our Pension Plan is doing reasonably well also. The 
erratic stock market provides for ongoing challenges but all in all it 
continues to move up.  At a recent Trustee meeting our financial 
consultant predicted, barring any unknown world problems, he felt 
the US Stock Market was in a position to make significant gains over 
the next 12 to 24 months.    

The last couple of months I have been negotiating a new contract 
with our members at North American Signs. I want to take a moment 
to personally thank our Union Steward at NAS, Ty Picton. Ty along 
with Mark Shepherd and Kent Vanlue made up the bargaining team 
for us. Our members, especially those at North American Signs can 
be very proud of the way these members handled themselves during 
this negotiation.  A common theme for them throughout the 
negotiations was “What is good for the majority of the members?” If 
we all can work with that type of attitude, this great Union will go on 
forever.  

Please take some time in this holiday season to help someone less 
fortunate than you. You won’t need to look too far. It may be your  

next door neighbor, a family  member or even another Brother or 
Sister of the IBEW.  I wish you all a very Merry Christmas and a 
Happy New Year. 

Fraternally,  
Michael Compton 

TRAINING COORDINATOR 

Ron Michaelis 
APPRENTICESHIP & 

JOURNEYMEN TRAINING 
Make sure that you are enrolled for courses starting this January.  
Overhead Electric Crane Operator requires three key components, 
1st part is a 16 hour rigging class, 2nd 16 hours classroom instruction 
on crane operation and then a hands on test once hired at DC Cook.  
In this case the customer is the final qualifier for electric crane 
operation.  Please note the rigging class is also required for bucket 
truck operators. 
 
Six new courses are being added to our online blended course list; 
Building Automation, Industrial Automation, Conduit Bending, 
Electrical Systems, Motors,  Test Instruments and Transformers.  
Blended learning means that you will complete a portion of the work 
online, attend a classroom lecture to fill in voids and answer 
questions before attending a hands-on workshop.  The cost for each 
of these courses runs $100.00 which includes books and other 
reference materials.  Some of the workshops will be in Indianapolis 
and Merrillville, Indiana.  Call if you are interested in any of these 
courses and we will get you started. 

Course Title & Dates 

CPR & 1stAid/Monthly 
2nd Tues. & following 
Thursday, 6 to 9 PM 

OSHA 10 Hour  Call for online voucher 

LED Lighting Design January 

Smart Grid February 

Motor & Motor Control January 

Rigging   January 

Crane Operator January 

Welding 16 weeks January 5th 

CDL Prep Class Spring 

Bucket Truck Spring 

Online classes Contact the JATC 

Contact the apprenticeship office for schedule or to enroll in any 
of these classes. 574-233-1721 

 
Thanks to Dan Panting Owner of Brite Electric and special efforts of 
Roger Mutti and John Hartman our LED lighting lab is developing 
into a lighting showroom for this evolving technology.  This is a must 
take course; shop supervisors, estimators as well as journeymen 
should plan on attending. 
 
Applications are down and we need your assistance in sending us 
the best possible applicants that you know.  With our apprenticeship 
numbers at a near all-time low it’s time to start rebuilding our ranks.  
With about 1 out of 5 making it into apprenticeship we are seriously 
looking for 100 more applications before year end; this will insure 
that we have a good pool of candidates to draw from for our spring 
class. 
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ASSISTANT BUSINESS 

MANAGER REPORT - Bill Haase 
A few years after becoming Assistant Business Manager I met a 
young man whose sole goal in life was to be an Electrician. I 
knew his father, as we worked together for the same shop in 
Benton Harbor, like his son his interest in the Electrical industry 
was evident to everyone that knew him. He always attended 
supply house seminars, any Journeyman class at the JATC, and 
also attained his Associates Degree through the extended 
classes that were offered. I have known his mother since at least 
the seventh grade when we attended church confirmation 
classes and were confirmed together at St. Peters United Church 
of Christ in St. Joseph, Michigan in 1969. I was not surprised 
when this young man became a Residential Apprentice. After 
attending three years of JATC instruction and becoming a 
Residential Wireman he immediately signed up for the Inside 
Apprenticeship. At times this young man struggled to succeed at 
his studies, but always pulling it out at in the end to pass his 
classes. This past spring he became a Journeyman Electrician. 
Eight years of schooling and with his whole career in front of him 
he passed away at work performing the job that he loved that of 
a Journeyman Electrician. Dusty Pendergrass was only 29 years 
old. The doctors say he died of natural causes, but at 29 is there 
such a thing? Dusty always greeted you with a quick hand shake 
all the while with a big smile on his face. Please remember 
Dusty’s family during these upcoming holidays. Dusty, You Will 
Be Missed, Rest In Peace. 

At this time work at DC Cook continues with MTI currently 
employing approximately 38 of our members. MTI will probably 
have a lay off before next springs Unit 2 outage. Day and 
Zimmerman has only two of our members at this time. There is 
talk of a new $20 million dollar Guard House to replace the 
current North guard house that I just happened to help work on 
years ago. There is a lot on the table up at Cook projected to 
take place in the next five to ten years. If any one out there is 
interested in a Crane class specifically for DC Cook, please call 
the JATC and sign up ASAP. The hope is to have dates nailed 
down and listed in this newsletter for sometime in January before 
the next outage. 

The Four Winds Casino in New Buffalo is going steady but a little 
slower than was anticipated. Mostly this is due to constantly 
changing approved prints, although they have announced a Hard 
Rock Café that is to be added.  

As a Trustee on the Money Purchase Plan in order to perform 
due diligence to inform and educate our members, a Seminar will 
be held on March 12th at the JATC at 5:30. This seminar will be 
held in the computer room of the JATC with instruction of how to 
access and navigate the Merrill Lynch website. Learn how to 
move your monies around, as a Merrill Lynch representative will 
be present as well as few of your Trustees. 

See you at the Christmas Meeting.   

Merry Christmas and Happy New Year, let’s hope it’s a good 
one, 

Assistant Business Manager, Bill Haase 

PRESIDENT’S REPORT 

Stan Miles 
Brothers and Sisters, 
 
Contract negotiations have recently been completed for North 
American Signs (NAS).  The negotiating team for the Union 
consisted of 3 NAS employees who are Ty Picton, Kent Vanlue, 
and Mark Shepherd.  Also on the team were Mike Compton and 
myself.   
 
The trust funds just met recently.  The Money Purchase fund has 
reached an all-time high.  With our members making good 
decisions and the hours up slightly, the fund has increased.  The 
Health & Welfare fund has had a month in the black.  It has been 
a long time since this has occurred.  The Pension fund has been 
going up and down as the stock market goes up down.  We 
continue to monitor all the funds so that they will perform and 
take care of all of us.  If you are experiencing any problems with 
any of the funds, contact the trustees so it can be looked in to 
sooner rather than later.   
 
Larry Emrick has volunteered for and been selected as the new 
trustee for the Pension fund.  Larry brings lots of experience to 
the table on our funds.  If you are interested in being on any 
committee please let me know.  We could your help on the EIA 
(Electrical Industry Advancement) and also the COPE 
(Committee on Political Education) committees just for starters. 
 
Events for your calendar and consideration: 
Wednesday, December 21 Union Meeting (Starts at 6:00 p.m.) 
Thursday, January 26 Union Meeting 
Thursday, February 23 Union Meeting 
Saturday, February 25 Chili Cook-Off 
 
I look forward to seeing you at some of the Local’s events and 
meetings.  
 
Together, let’s leave this Local better than we found it. Have a 
Merry Christmas and a Happy New Year. 
 
In Solidarity, 
Stan Miles 

Thanks… 
Stuff-a-Bus 2011 was a huge success!    Special 
thanks to all Local 153 Members and their families who 
participated in collecting items for area food pantries. 
 

Wishing you a  
Merry Christmas  

& Prosperous New Year!  
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TECH CORNER-Jim Overmyer 
Recently one of my students brought up a question in class 
about wiring a motor on a jobsite. At the new ice rink at Notre 
Dame, two blade sharpeners came in and were dual voltage 
single phase and set up for 120 volts. Someone from the 
contractor came in and told the powers that be that the 
sharpeners would run better on the high voltage connection. My 
forth year student knew better, but who was he to question the 
authority. The crew pulled in another leg of the 120/208 so as to 
bring the highest voltage available to run the sharpeners. Without 
a boost transformer, this was a disaster. When reconnected, the 
stator is rated for 240 volts, and running it on 208 is 13% less 
than the rated voltage on the nameplate. The rule is 10%, and in 
my opinion that is a stretch. This unit on 208 needs a boost 
transformer so that the coil voltage is back to its rating, 120 volts. 
Remember, both of the run windings are connected in series, so 
the 208 divided only leaves 104 on each coil. A boost 
transformer with 2 -16 volt coils on the secondary in series would 
bring the voltage back up close to the level specified. First find 
the ratio of primary to secondary, or in this case 120/16 = 7.5. 
104 on each primary winding (104/7.5=13.86) yields 13.86 on 
each secondary.  You must remember that when the boost 
primary is connected to 208, the secondary coil voltage is 
lowered by the percentage of the primary reduction. In this case, 
the secondary coils in series would only be good for 27.72 volts. 
This gives us a line voltage of 235.72 at the motor. This is close 
to the nameplate and the motor would run very close to its 
designed torque. Our sharpeners would have been perfect at the 
120 volt connection, as only the line voltage and current change 
when going from high to low or vice versus. The voltage across 
the stator windings stays the same with either input voltage as 
well as the current.  

The coils in a dual wound single phase motor are wound for 120 
volts, not 104. The all knowing person who suggested this 
change was so far off it is ridiculous. I suspect the motors were 
split phase types, and these units have two sets of run windings 
wound for 120 volts. Usually they have 1 set of start windings, 
also wound for 120 volts. When connected to a 120 volt source, 
the 2 run windings are in parallel and across the source as well 
as the start winding. The run windings are marked as T1 & T2, 
which are one coil and T3 &T4, which is the second set. If the 
motor is to be run on the higher voltage, T2 & T3 are connected 
together while T1 and T4 are connected to the source. T5, which 
is one lead of the 120V start winding, will be connected to the 
source where T1 is connected. T8, which is the other end of the 
start winding, will be connected to the junction of T2 & T3. This 
puts the start winding in parallel with one of the run windings and 
in series with the other. The run windings of the motors on the 
blade sharpeners are running on 104 volts each instead of 120. 
This reduces the torque tremendously and needs to be dealt 
with. This mistake also effects the starting torque of this motor, 
especially a split phase. Its resistive start winding induces a pole 
in the rotor 30° ahead of the run pole in the stator. Due to the 
lower voltage, our current is lower in the start, making the pole 
much weaker in the rotor that interacts with the stator pole. Our 
start torque is reduced to a level far below the manufacturer’s 
specifications. This voltage requirement is true for all of the 4 
basic types of 1Ø motors, split phase, cap start (cap start/cap 
run), permanent split capacitor, and shaded pole.  

It is a gross misconception in our industry that the motors we use 
run better when connected to higher voltage, rather than low 
voltage. In truth, the motor never knows whether it is connected 
to either level, unless one is under as in our situation. The same 
holds true for the polyphase motors so common in industry 
today. Take a dual wound wye wound motor, the coils are wound 
for 139.2 each and see that level whether on 480 or 240 volts. 
The rule for finding coil on a wye is E Coil = .58 X E Line. On 480 
volts, .58 X 480 = 278.4. This is the voltage from the phase to the 
center tap in the stator. When on high voltage, the coils are in 
series making two inductors of equal impedance in series, so the 
voltage divides equally giving us 139.2 across each coil. When 
connected as a 2-wye, the coils are in parallel making the coil in 
the formula come out as .58 X 240 = 139.2. So whether the 
motor is connected for either low or high voltage, it never knows 
because the coil voltage and current are always the same. The 
power company bills on kW, but will add a multiplier to cover the 
VA. Without getting into formulas, 10 amp at 480 = 4.8 kVA or 20 
amp at 240 =4.8 kVA It cost the same on either voltage level, but 
the construction cost are much lower, due to smaller pipe and 
wire size.  
 
There are special order motors available to run on 208, but they 
are not dual wound on the single phase units. Some are rated for 
208/230, and these are wound with less turns so as to 
accommodate either of the nameplate ratings and be within the 
10% rule. With less turns in the stator coils, the XL is lower and 
the coil current will be up to making the proper torque. 
208/230/460 polyphase units are dual wound and usually coated 
with a higher grade of insulation to handle the higher currents 
due to more slip on 208.  
 
I had a student answer a question about current and voltage 
relationship in class and his answer was “The current and 
voltage are inversely proportional”. This incorrect answer came 
from being on construction jobs and hearing statements when 
connecting motors about high voltage and lower currents. Go 
back to Ohm’s law if in doubt, and the answer will be clear. When 
dealing with dual voltage motors, the changing impedance when 
hooking up to either high or low voltage is the key. When you 
double the voltage, the impedance is increased by four, so the 
current is cut in half. When you lower the voltage by two, the 
windings are in parallel, so the impedance is reduced by four, 
doubling the current. 
 
Otto and I are excited about putting on our new controls class 
right after the New Year. Call the training center at 574 233 1721 
and come get the cobwebs out with a refresher on relay logic. 
We will cover many of the controls that we see in the field, such 
as motorized and pneumatic timers along with the electronic 
types of today. We will discuss and explain about current relays, 
potential relays, and many others used as inputs for process 
control. This course is perfect for going on into the 
Programmable Controller class that will be offered at our training 
center.   Symbols on a print are a language of its own, and you 
must learn the language in order to understand, design, and 
troubleshoot prints. Like I’ve always said, “Logic is like reading 
Russian poetry, once you learn the language, the story is easy to 
find”.   

JimmyO 
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ORGANIZER’S REPORT 

F. Jay Mummey 
With the Thanksgiving Holiday behind us....the hub-bub of the 
shopping season rampin’ into high gear and that quick slide into 
the Christmas and New Year Holidaze it’s understandable that an 
obscure birthday/anniversary would be overlooked. There was no 
big party, that I’m aware of and probably only a quick observance 
by a handful of folks in D.C. but I think a mention of that day here is 
appropriate. November 28, 2011 marked the 120th year of 
existence of our International Union. In that year, 1891 we weren’t 
International yet but those folks (Linemen and Wiremen who had 
worked hand in hand while constructing the St. Louis Exposition of 
1890) who gathered upstairs at Stolley’s Dance Hall in St. Louis, 
Missouri had a vision of an organization that would include “the 
men who carried the telegraph lines from ocean to ocean that 
wove the web of telephone wires in every city and town, who 
erected the lights that transform night into day, who constructed 
the machines and instruments by which this has been 
accomplished, [and] who risk their lives daily so that the community 
may have light, news, easy communication, and protection.”* 
Pretty heady stuff for a group of what had been considered by 
many Industrialists of the time as “an agile but ill-trained group, 
capable of hard work but too careless to command skilled wage 
rates.” *  

Our organization was not the first to attempt to recognize the value 
of electrical workers uniting with fellow-workman in hopes to 
enhance the strength of having a shared voice. There had been 
other groups in various cities throughout the country who had 
banded together for mutual support and aid within certain 
geographical regions (usually a larger city or based around a large 
project). However, as “stand alone” organizations they were, just 
as individuals are, prone to fall under attack from all sources of 
power that felt the need to undermine the value of workers. In fact, 
it was not without an assist from the American Federation of Labor 
that that original group of mixed Linemen and Wiremen was 
chartered as AFL Federal Labor Union (FLU) #5221.* What made 
this group different? How was it that they so quickly recognized the 
failings of other local unions who chose to remain isolated in their 
effort to represent their workforce and instead pushed to create a 
National Brotherhood of Electrical Workers (NBEW)? What would 
give this group the strength to survive when so many other 
organizations with the same honorable and laudable goals had 
failed? The difference this time- was the vision of our first 
President- Henry Miller and his belief that “...isolated Unions had 
no future in an industry that was national in scope...”* and soon 
after assuming the presidency President Miller set up a national 
organizing committee. This Organizing Committee not only had the 
responsibility of educating and recruiting Electrical Workers (from 
all venues of our Industry) who needed their voice to be heard but 
they also had the responsibility to reach out to other regional 
unions. They where charged with asking them- convincing them, to 
join with those original 10 delegates, representing about 300 
workers in eight cities, to commit to this brand new organization, 
the NBEW. A daunting task then and no easier in this day and age 
to maintain our Organization and attempt “to keep everybody on 
the same page.” 

Just for the record- you can rest assured that little of this occurred 
without levels of internal and external conflicts. We have only 

limited ability to transform the external forces that continue to 
impact us with many of the same downward pushing issues that 
challenged our fledgling organization those 120 years ago. We 
should know that it will always be our philosophy of Trade 
Unionism that drives us to maintain our vigil to combat those that 
will not cease to operate against us. Internal conflict also continues 
to exist in our organization. It isn’t new, unexpected nor is it always 
counterproductive when it is shared without malice of intent, 
whether it is at the International, District or Local Union elevations 
(please remember here, we ARE all in this together!). We in the 
IBEW (and obviously in our Local Union) recognize the value of 
debate and critical conversation. We embrace it. For some of our 
members- it’s a way of life. Nevertheless, the fact is, we are made 
stronger today by the efforts of those who laid the groundwork for 
an organization that demands diversity of thought and ongoing 
dialogue while occurring with a built-in transparency. I am confident 
that it will always be our ability to work thru the internal crisis that 
we face that will move us forward. Whether thru revolution or 
evolution- change is the one constant that remains. Without 
change, no organization or business will remain relevant.  

I am hopeful that all of our members take a moment this Season of 
Giving, this Season of Transformation, this Season of Renewal to 
reflect on how all of us- can help the rest of us.....move forward 
together.  

Happy Holidays and a Safe and Prosperous New Year to all, 
FJayM   

*All quotes taken from “Dreams of Dignity, Workers of Vision” by Grace Palladino 
and appropriately credited in her notes. 

College Scholarship Deadlines: 

IBEW Founders’ Scholarship. Eligibility: Awarded only to IBEW 
members.  Applicants must submit a 250-500 word essay titled 
“How the Founders’ Scholarship Will Benefit the Brotherhood and 
the Electrical Industry.”  Deadline: March 1.  Amount: “This award 
is for $200 per semester credit hour at any accredited college or 
university towards an associate’s,  bachelor’s or post-graduate 
degree in an approved field.”  Application: Available at the Union 
Hall or http://www.ibew.org/FoundersScholarship/index.html 
 
IBEW Local 153 for IUSB.  Eligibility: Biological or dependent 
child of active union members.  A 500-700 word essay discussing 
the impact and benefits labor unions have provided them and their 
families.  Deadline: March 15.  Amount: Up to 20% of the per credit 
hour tuition cost of attendance at IUSB, as well as $10.00 per 
credit hour for book (not to exceed $153.00)  Application: Available 
at the Union Hall or http://cfsjc.org/scholarships/additional-
scholarships/international-brotherhood-of-electrical-workers/ 
 
Union Plus.  Eligibility: Union members, spouses, and dependent 
children.  An essay of no more than 500 words describing career 
goals and aspirations must be submitted along with your 
relationship with the union and the labor movement, and an 
explanation of why you are deserving of a union scholarship. 
Deadline: January 31.  Amount: Varies.  Application: Available at 
the Union Hall or 
https://unionplusscholars.communityforce.com/Student/Introduction
.aspx 

 

http://www.ibew.org/FoundersScholarship/index.html


THE METER…the Signs, the Sounds, and the Power of Union Membership 7 

 

 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

DECEMBER 2011 & JANUARY 2012 

1   December 
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Bourbon 
 

2 
 
 

3  
 
 

4 

 

5 
10:00am Building Trds 
7:00pm Mishawaka 
City Council 
7:00pm SWMI AFL-CIO 

 

6 
4:00pm EIA/Hall 
5:30pm Residential 
Subcommittee/JATC 
 

7 
12:00pm HBA Assoc 
4:30pm HELP 
Committee Mtg/Hall 
 

8 
12:00pm DC Cook 
Tripartite Mtg 
5:00pm Executive  
Board Mtg  

9 
 

10 

11 12 
6:00pm Demo Mtg 
Buchanan 
7:00pm Jobs 
w/Justice Mtg. 
7:00pm N Cntr IN 
AFL-CIO 
 

13 
9:00am SWMI Bld. 
Trades/Kalamazoo 
5:00pm VDV Appr. 
Subcommittee/JATC 
6:00pm CPR/JATC 
7:00pm St. Joe 
County Cncl Mtg 

14 
10:00am Market 
Recovery Meeting @ 
JATC 

15 
9:30am Mboss @ 
LU252 
6:00pm 1st Aid/JATC 
4:30pm COPE 

16 
 

17 

18 19 
10:00am Bld Trades 
6:00pm  Inside Appr 
Committee/JATC 
7:00pm Mishawaka 
City Council 
 

20 
4:30pm Targeting 
Committee 

21 
6:00pm General 
Membership Mtg 
With Christmas Party 
following 

22 
  
 

23 24 

25 
Christmas Day 

26 
Office Clesed 

27 
 

28 
4:30pm 100th Anniversary 
Committee Meeting 
5:30pm Exam Bd/Hall 
 
 

29 
 

30 
9:00am Labor 
Management Mtg 
@JATC 
 
 Last day to pay 
January Union Dues 
without being 
considered late  

31 

1  January 2012 
New Year’s Day 
 

2 
Office Clesed 

3 
5:30pm Residential 
Subcommittee/JATC 
 

4 
9:00am Retiree 
Breakfast @ Honkers 
 

5 
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Stevensville 
 

6 
 

7 

8 9 
10:00am Building Trds 
7:00pm Mishawaka 
City Council 
7:00pm SWMI AFL-CIO 

 

10 
9:00am SWMI 
Building Trds/K-Zoo 
4:00pm EIA/Hall 
5:00pm VDV 
Subcom/JATC 
6:00pm CPR/JATC 
7:00pm St. Joe 
County Cncl Mtg 

11 
12:00pm HBA Assoc 
4:30pm HELP Comm 
Mtg/Hall 
 
 

12 
5:00pm Exec Bd Mtg 
6:00pm 1st Aid/JATC 
 
 

13 
 

14 

15 16 
6:00pm Demo Mtg 
Buchanan 
7:00pm Jobs 
w/Justice Mtg. 
7:00pm N Cntr IN 
AFL-CIO 
 

17 

4:30pm Targeting 
Committee 

18 
 

19 
9:30am Mboss @ 
LU252 
5:00pm COPE Mtg 
 

20 21 

22 23 
10:00am Bld Trades 
7:00am Mishawka City 
Council 
6:00pm  Inside Appr 
Committee/JATC 
 

24 
 

25 
4:30pm 100th Anniversary 
Committee Meeting 
5:30pm Exam Board 

26 
7:00pm General 
Membership Mtg 
 

27 
 

28 
 

29 30 
 

31  
Last day to pay 
February Union Dues 
without being 
considered late 

1   February 
 

2   
10:00am Statewide 
Organizers Mtg/Indy 
7:00pm LIMO** 
Bourbon 
 
 

3 
8:00am MI Works 
Dowagiac, MI 
 

4 
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A D D R E S S  S E R V I C E  R E Q U E S T E D  

 

 

Union Meeting  & Chrismas Party  

Wednesday, December 21 

Retiree Breakfast  

Wednesday, January 4 

LIMO - Stevensville  

Thursday, January 5 

Union Meeting  

Thursday, January 26 

LIMO - Bourbon  

Thursday, February 2 

Chili Cook -Off  

Saturday, February 25  

Retiree Breakfast  

Wednesday, March 7  

Rebuilding Together  

Saturday, April 14 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 
 

 
 

 
 

 

 

On-Time Contractors 

 

Dear IBEW Local 153 Membership, 

On behalf of my husband, Dusty 

Pendergrass, I am writing this to thank 

each of you for your kind words and 

support during this difficult time. Being 

the wife of a proud union member, it didnõt 

take me long to understand that the 

brotherhood truly is a family of great 

individuals.  The donations into the 

childrenõs educational fund are greatly 

appreciated and will help to ensure that 

both Alexis and Bryce are given the best 

opportunities in the future.  Once again 

thank you for your support and letting us 

know that even though my husband has 

passed we are still part of a huge family 

within the union.  
 

With Much love and appreciation,  

Samantha, Bryce & Alexis Pendergrass 
 

Thanks to the following Contractors for paying their benefits on-time: 

ALLIED ELECTRICAL SERVICES INC 

AMPLE ELECTRIC 

ATLANTIC PLANT MAINTENANCE 

BRITE ELECTRIC 

BURKHART ADVERTISING 

C & K INC 

COLIP ELECTRIC 

COMMUNICATION COMPANY 

CONNECTIVITY & TECHNOLOGY 

CONVERGED COMM PARTNERS 

DAY & ZIMMERMAN NPS INC 

ELECTRICORPE INC 

ELITE ELECTRICAL LLC 

ELECTRICAL MAINT & CONSTR 

ENYART ELECTRIC MOTOR REPAIR 

ESCO COMMUNICATIONS, INC. 

FAIRCHILD COMM SYSTEMS 

GARMAN ELECTRIC 

HERRMAN & GOETZ INC 

HARTMAN ELECTRIC 

HAVEL BROS INC 

HUNT ELECTRIC CORPORTATION 

IBID COUNTY ELECTRIC 

INDUSTRIAL INSTALLATIONS 

INFRASOURCE 

JETTLINE ELECTRIC INC 

JKM WIRING 

KETELHUT ELECTRIC 

KOONTZ WAGNER ELECTRIC CONST 

LINEAR ELECTRIC 

MARTELL ELECTRIC, LLC 

MCDANIEL FIRE SYSTEMS INC 

MCMANN ELECTRIC INC 

MEAD & WHITE ELECTRIC CO 

MOLTER ELECTRIC 

MTI GLOBAL SERVICES 

NORTH AMERICAN SIGNS 

PEMBERTON-DAVIS ELECTRIC, INC 

HEDSTROM INC., DBA R&D ELECTRIC 

RIVERBEND ELECTRIC 

SCHENK LIGHTNING ROD LLC 

SCHMITT COMMUNICATIONS INC 

SCHWARTZ ELECTRIC INC 

SHAMBAUGH & SON, L.P. 

SHAUM ELECTRIC INC 

SOUTH BEND ELECTRIC INC 

STOUFFER ELECTRIC 

SERVICE ONE PROFESSIONAL GROUP 

TGB UNLIMITED INC 

TOP LINE ELECTRIC 

TRI-CITY DATA & ELECTRONIC 

VANDERHEYDEN TECHNOLOGIES 

WHIRLPOOL 

 

IBEW Local 153 
1345 Northside Boulevard 
South Bend, IN 46615  

www.ibew153.com 

 
 

http://www.ibew153.com/

